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A wide range of theoretical and empirical approaches to international institutions. This collection presents a wide range of theoretical approaches to international institutions. The
volume is organized in four parts, each introduced by the editors. Part I covers current theories. Part II offers empirical studies on international organizations, international
environmental problems, the European Court of Justice, and international trade. Part III covers the compliance debate, and Part IV contains theoretical and empirical critiques of
the literature.
In post-Cold War international relations, strategic partnerships are an emerging and distinct analytical and political category critical in understanding the dynamics of
contemporary strategic cooperation between states and International Organizations. However, the idea of strategic partnerships has remained under-theorized and
overshadowed by the alliance theory. Addressing this clear-cut gap in the International Relations/Foreign Policy Analysis literature, this book originally endeavors to theorize and
empirically test the analytical model of strategic partnerships as a new form of sustainable international cooperation in times of globalized interdependence and turbulence.
Of all of the books produced by Ernst B Haas during his career, Beyond the Nation-State contains the most complete and definitive statement of 'neo-functionalism': the theory of
trans-national integration for which he is best known. Focusing on the International Labor Organization (ILO), Beyond the Nation-State was one of the first efforts to analyse
systematically the dynamics and effects of a global international institution. This book is regarded as a classic in comparative politics, international relations and amongst
students of European Integration and has enjoyed a renaissance with the end of the cold war, reinvigorated European integration, resumed interest in communitarian theorising,
and efforts to theorise about forms of global governance which relied on a heightened role for international institutions and their associated policy communities. First published in
1964, this book was part of larger project described by others as 'neofunctionalism', 'regional integration', and 'soft constructivism', which animated Haas throughout his career.
Beyond the Nation-State continues to provide valuable guidelines for describing and understanding contemporary IR, and is re-issued with a new introduction by Peter M. Haas,
John G. Ruggie, Philippe Schmitter and Antje Wiener, placing this important work in a current context
"This book tirelessly illuminates the nooks and crannies of the power literature, where the lead author is frequently identified as an earlier visitor, taking readers on an audacious
tour of power's multiple conceptualizations and expressions"--Hugh Willmott, Diageo Professor of Management Studies, Judge Business School, University of Cambridge. In this
tour de force, Stewart Clegg, David Courpasson and Nelson Phillips provide a comprehensive account of power and organizations, unlocking power as the central relation of
modern organizations and society. The authors present an excellent synthe.
A famed political scientist's classic argument for a more cooperative world We assume that, in a world ruled by natural selection, selfishness pays. So why cooperate? In The
Evolution of Cooperation, political scientist Robert Axelrod seeks to answer this question. In 1980, he organized the famed Computer Prisoners Dilemma Tournament, which
sought to find the optimal strategy for survival in a particular game. Over and over, the simplest strategy, a cooperative program called Tit for Tat, shut out the competition. In
other words, cooperation, not unfettered competition, turns out to be our best chance for survival. A vital book for leaders and decision makers, The Evolution of Cooperation
reveals how cooperative principles help us think better about everything from military strategy, to political elections, to family dynamics.
Why do international organizations (IOs) look so different, yet so similar? The possibilities are diverse. Some international organizations have just a few member states, while
others span the globe. Some are targeted at a specific problem, while others have policy portfolios as broad as national states. Some are run almost entirely by their member
states, while others have independent courts, secretariats, and parliaments. Variation among international organizations appears as wide as that among states. This book
explains the design and development of international organization in the postwar period. It theorizes that the basic set up of an IO responds to two forces: the functional impetus
to tackle problems that spill beyond national borders and a desire for self-rule that can dampen cooperation where transnational community is thin. The book reveals both the
causal power of functionalist pressures and the extent to which nationalism constrains the willingness of member states to engage in incomplete contracting. The implications of
postfunctionalist theory for an IO's membership, policy portfolio, contractual specificity, and authoritative competences are tested using annual data for 76 IOs for 1950-2010.
Transformations in Governance is a major academic book series from Oxford University Press. It is designed to accommodate the impressive growth of research in comparative
politics, international relations, public policy, federalism, environmental and urban studies concerned with the dispersion of authority from central states up to supranational
institutions, down to subnational governments, and side-ways to public-private networks. It brings together work that significantly advances our understanding of the organization,
causes, and consequences of multilevel and complex governance. The series is selective, containing annually a small number of books of exceptionally high quality by leading
and emerging scholars. The series targets mainly single-authored or co-authored work, but it is pluralistic in terms of disciplinary specialization, research design, method, and
geographical scope. Case studies as well as comparative studies, historical as well as contemporary studies, and studies with a national, regional, or international focus are all
central to its aims. Authors use qualitative, quantitative, formal modeling, or mixed methods. A trade mark of the books is that they combine scholarly rigour with readable prose
and an attractive production style. The series is edited by Liesbet Hooghe and Gary Marks of the University of North Carolina, Chapel Hill, and the VU Amsterdam, and Walter
Mattli of the University of Oxford.
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While many books provide guidance to the construction of theory, the process of theorizing itself has been addressed far less. The aim of this book is to encourage researchers
to reflect upon their subjective theorizing practices and to engage in dialogue about theorizing in organization studies. Drawing on interviews with eight key figures in the field, this
book provides guidance for how to theorize, and how to do so well, using the key tools of the theorizers.
Although transnational actors are not new on the world stage the number and type of these international entities expanded dramatically after World War II. This set examines
both the rise of these new transnational actors and their effect on international politics and policies.
Electronic Inspection Copy available for instructors here From agency theory to power and politics, this indispensable guide to the key concepts of organization theory is your
compass as you navigate through the often complex and abstract theories about the design and functioning of organizations. Designed to complement and elucidate your
textbook or reading list, as well as introduce you to concepts that some courses neglect, this historical and interdisciplinary account of the field: - Helps you understand the basics
of organization theory - Allows you to check your understanding of specific concepts - Fills in any gaps left by your course reading, and - Is a powerful revision tool Each entry is
consistently structured, providing a definition of the concept and why it's important to theory and practice, followed by a summary of current debates and a list of further reading.
This companion will provide you with the nuts and bolts of an understanding that will serve you not just in your organization studies course, but throughout your degree and
beyond. Key concepts include: agency theory; business strategy; corporate governance; decision making; environmental uncertainty; globalization; industrial democracy;
organizational change; stakeholder theory; storytelling and narrative research; technology and organization structure.
This book sets out a measure of authority for seventy-six international organizations (IOs) from 1950, or the time of their establishment, to 2010 which can allow researchers to
test expectations about the character, sources, and consequences of international governance. The international organizations considered are regional (e.g. the EU, Andean
Community, NAFTA), cross-regional (e.g. Commonwealth of Nations, the Organization of Islamic Cooperation), and global (e.g. the UN, World Bank, WTO). Firstly, the book
introduces carefully constructed estimates for the scope and depth of authority exercised by international governments. The estimates are unique in their comparative scope,
their specificity, and time span. Secondly, it describes describe broad trends in IO authority by comparing delegation and pooling, over time, across IOs, and across decision
areas. Thirdly, it presents the evidence gathered by the authors to estimate international authority by carefully discussing forty-seven international organizations, and showing
how their bodies are composed, what decisions each body makes, and how they make decisions.
A Theory of International OrganizationOxford University Press
This book takes up one of the key theoretical challenges in the English School’s conceptual framework, namely the nature of the institutions of international society. It theorizes
their nature through an analysis of the relationship of primary and secondary levels of institutional formation, so far largely ignored in English School theorizing, and provides case
studies to illuminate the theory. Hitherto, the School has largely failed to study secondary institutions such as international organizations and regimes as autonomous objects of
analysis, seeing them as mere materializations of primary institutions. Building on legal and constructivist arguments about the constitutive character of institutions, it
demonstrates how primary institutions frame secondary organizations and regimes, but also how secondary institutions construct agencies with capacities that impinge upon and
can change primary institutions. Based on legal and constructivist ideas, it develops a theoretical model that sees primary and secondary institutions as shared understandings
enmeshed in observable historical processes of constitution, reproduction and regulation.
The recent proliferation of theories of international relations has transformed analyses of Southeast Asia’s international affairs. A new generation of scholars has promoted a
lively and illuminating debate which has seen the traditional realist/ neorealist approach, which continues to hold centre stage, challenged by constructivist analyses. In turn,
constructivists have found themselves under fire from an array of competing approaches. This collection engages this emerging debate. It underscores the point that Southeast
Asia is now an important site for applying new theories of international relations. It also demonstrates that theoretical frameworks originally developed in North America and
Europe have to be adapted to the specific circumstances found in places like Southeast Asia and that this process can enrich theory building. The chapters in this book focus on
the realist/neorealist, constructivist, English School and critical approaches. The resulting debate helps to shed light on ways of analysing Southeast Asian relations as well as on
the evolution of these key theoretical frameworks. This book was published as a special issue of The Pacific Review.
Why do states delegate certain tasks and responsibilities to international organizations rather than acting unilaterally or cooperating directly? Furthermore, to what extent do
states continue to control IOs once authority has been delegated? Examining a variety of different institutions including the World Trade Organization, the United Nations and the
European Commission, this book explores the different methods that states employ to ensure their interests are being served, and identifies the problems involved with
monitoring and managing IOs. The contributors suggest that it is not inherently more difficult to design effective delegation mechanisms at international level than at domestic
level and, drawing on principal-agent theory, help explain the variations that exist in the extent to which states are willing to delegate to IOs. They argue that IOs are neither all
evil nor all virtuous, but are better understood as bureaucracies that can be controlled to varying degrees by their political masters.
This title examines how contemporary currents in sociology and social theory have influenced the field of organisation studies. It aims to combat the tendency towards myopia in
the organisation studies field, which encourages reliance on resources and references drawn from within the field and discourages scholars from going beyond these boundaries
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to find inspiration and ideas. The contributing authors show how sociologists and sociological concepts from the US and Europe have provided new insights into the functioning of
organisations.
This book brings together the most influential contemporary writers in the fields of international law and international relations to take stock of what we know about the making,
interpretation, and enforcement of international law. The contributions to this volume critically explore what recent interdisciplinary work reveals about the design and workings of
international institutions, the various roles played by international and domestic courts, and the factors that enhance compliance with international law.
This book is an introduction to the study of international organizations in the field of International Relations directed toward students in the discipline. It looks at the different ways in which IOs are studied and
then applies these different modes of study to a variety of specific case studies.
It has become commonplace to observe the growing pervasiveness and impact of Non-Governmental Organizations (NGOs). And yet the three central approaches in International Relations (IR) theory,
Liberalism, Realism and Constructivism, overlook or ignore the importance of NGOs, both theoretically and politically. Offering a timely reappraisal of NGOs, and a parallel reappraisal of theory in IR—the
academic discipline entrusted with revealing and explaining world politics, this book uses practice theory, global governance, and new institutionalism to theorize NGO accountability and analyze the history of
NGOs. This study uses evidence from empirical data from Europe, Africa, Latin America, the Middle East and Asia and from studies that range across the issue-areas of peacebuilding, ethnic reconciliation,
and labor rights to show IR theory has often prejudged and misread the agency of NGOs. Drawing together a group of leading international relations theorists, this book explores the frontiers of new research
on the role of such forces in world politics and is required reading for students, NGO activists, and policy-makers.
Virtually every important question of public policy today involves an international organization. From trade to intellectual property to health policy and beyond, governments interact with international
organizations in almost everything they do. Increasingly, individual citizens are directly affected by the work of international organizations. Aimed at academics, students, practitioners, and lawyers, this book
gives a comprehensive overview of the world of international organizations today. It emphasizes both the practical aspects of their organization and operation, and the conceptual issues that arise at the
junctures between nation-states and international authority, and between law and politics. While the focus is on inter-governmental organizations, the book also encompasses non-governmental organizations
and public policy networks. With essays by the leading scholars and practitioners, the book first considers the main international organizations and the kinds of problems they address. This includes chapters
on the organizations that relate to trade, humanitarian aid, peace operations, and more, as well as chapters on the history of international organizations. The book then looks at the constituent parts and
internal functioning of international organizations. This addresses the internal management of the organization, and includes chapters on the distribution of decision-making power within the organizations, the
structure of their assemblies, the role of Secretaries-General and other heads, budgets and finance, and other elements of complex bureaucracies at the international level. This book is essential reading for
scholars, practitioners, and students alike.
The notion of paradox dates back to ancient philosophy, yet only recently have scholars started to explore this idea in organizational phenomena. Two decades ago, a handful of provocative theorists urged
researchers to take seriously the study of paradox, and thereby deepen our understanding of plurality, tensions, and contradictions in organizational life. Studies of organizational paradox have grown
exponentially over the past two decades, canvassing varied phenomena, methods, and levels of analysis. These studies have explored such tensions as today and tomorrow, global integration and local
distinctions, collaboration and competition, self and others, mission and markets. Yet even with both the depth and breadth of interest in organizational paradoxes, key issues around definitions and
application remain. This handbook seeks to aid, engage, and fuel the expanding interest in organizational paradox. Contributions to this volume depict how paradox studies inform, and are informed, by other
theoretical perspectives, while creating a resource that enables scholars to learn about and apply this lens across varied organizational phenomena. The increasing complexity, volatility, and ambiguity in our
world continually surfaces paradoxical dynamics. Thus, this handbook offers insights to scholars across organizational theory.
The third edition of this market-leading textbook (previously called An Introduction to International Institutional Law) is written in a clear, three-part structure. It is centred on the dynamics of the relationships
between international organisations and their organs, staff, and the outside world. It discusses the essential topics of the law of international organisations, including powers, finances, and privileges and
immunities, as well as membership rules, institutional structures, and accountability. The newly revised text has been updated extensively to reflect the entry into force of the EU's Lisbon Treaty (and Croatia's
accession) and new articles on the responsibility of international organisations. The chapters have also been reorganised for further clarity. Two new chapters, on the international civil service and the
relations between organisations and other institutions, respectively, have been added.
This book analyzes the duality of IR theory, how it is possible for such theory to both explain and inform international politics, and discusses the dialectical approach to theorizing international politics as way to
reconcile the analytical and the critical function of such theory.
Peter F. Drucker argues that what underlies the current malaise of so many large and successful organizations worldwide is that their theory of the business no longer works. The story is a familiar one: a
company that was a superstar only yesterday finds itself stagnating and frustrated, in trouble and, often, in a seemingly unmanageable crisis. The root cause of nearly every one of these crises is not that
things are being done poorly. It is not even that the wrong things are being done. Indeed, in most cases, the right things are being done—but fruitlessly. What accounts for this apparent paradox? The
assumptions on which the organization has been built and is being run no longer fit reality. These are the assumptions that shape any organization's behavior, dictate its decisions about what to do and what
not to do, and define what an organization considers meaningful results. These assumptions are what Drucker calls a company's theory of the business. The Harvard Business Review Classics series offers
you the opportunity to make seminal Harvard Business Review articles a part of your permanent management library. Each highly readable volume contains a groundbreaking idea that continues to shape
best practices and inspire countless managers around the world—and will have a direct impact on you today and for years to come.
The Oxford Handbook of International Legal Theory provides an accessible and authoritative guide to the major thinkers, concepts, approaches, and debates that have shaped contemporary international
legal theory. The Handbook features 48 original essays by leading international scholars from a wide range of traditions, nationalities, and perspectives, reflecting the richness and diversity of this dynamic
field. The collection explores key questions and debates in international legal theory, offers new intellectual histories for the discipline, and provides fresh interpretations of significant historical figures, texts,
and theoretical approaches. It provides a much-needed map of the field of international legal theory, and a guide to the main themes and debates that have driven theoretical work in international law. The
Handbook will be an indispensable reference work for students, scholars, and practitioners seeking to gain an overview of current theoretical debates about the nature, function, foundations, and future role of
international law.
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As climate change and a pandemic pose enormous challenges to humankind, the concept of expert governance gains new traction. This book revisits the idea that scientists,
bureaucrats, and lawyers, rather than politicians or diplomats, should manage international relations. It shows that this technocratic approach has been a persistent theme in
writings about international relations, both academic and policy-oriented, since the 19th century. The technocratic tradition of international thought unfolded in four phases, which
were closely related to domestic processes of modernization and rationalization. The pioneering phase lasted from the Congress of Vienna to the First World War. In these years,
philosophers, law scholars, and early social scientists began to combine internationalism and ideals of expert governance. Between the two world wars, a utopian period followed
that was marked by visions of technocratic international organizations that would have overcome the principle of territoriality. In the third phase, from the 1940s to the 1960s,
technocracy became the dominant paradigm of international institution-building. That paradigm began to disintegrate from the 1970s onwards, but important elements remain
until the present day. The specific promise of technocratic internationalism is its ability to transform violent and unpredictable international politics into orderly and competent
public administration. Such ideas also had political clout. This book shows how they left their mark on the League of Nations, the functional branches of the United Nations
system and the European integration project. Transformations in Governance is a major academic book series from Oxford University Press. It is designed to accommodate the
impressive growth of research in comparative politics, international relations, public policy, federalism, and environmental and urban studies concerned with the dispersion of
authority from central states to supranational institutions, subnational governments, and public-private networks. It brings together work that advances our understanding of the
organization, causes, and consequences of multilevel and complex governance. The series is selective, containing annually a small number of books of exceptionally high quality
by leading and emerging scholars. The series is edited by Liesbet Hooghe and Gary Marks of the University of North Carolina, Chapel Hill, and Walter Mattli of the University of
Oxford
This Handbook provides in one volume an authoritative and independent treatment of the UN's seventy-year history, written by an international cast of more than 50 distinguished
scholars, analysts, and practitioners. It provides a clear and penetrating examination of the UN's development since 1945 and the challenges and opportunities now facing the
organization. It assesses the implications for the UN of rapid changes in the world - from technological innovation to shifting foreign policy priorities - and the UN's future place in
a changing multilateral landscape. Citations and additional readings contain a wealth of primary and secondary references to the history, politics, and law of the world
organization. This key reference also contains appendices of the UN Charter, the Statute of the International Court of Justice, and the Universal Declaration of Human Rights.
In this book, Mathias Albert develops an ambitious theoretical framework that describes world politics as a specific social system set within the wider political system of world
society. Albert's analysis of the historical evolution and contemporary form of world politics takes the theory of social differentiation as its starting point. World politics is a specific,
relatively recent form of politics and Albert shows how the development of a distinct system of world politics first began during the long nineteenth century. The book goes on to
identify the different forms of social differentiation that underlie the variety of contemporary forms of organizing political authority in world politics. Employing sociological and
historical perspectives, A Theory of World Politics also reflects critically on its relation to accounts of world politics in the field of international relations and will appeal to a wide
readership in a range of fields.
From the United Nations to the International Bureau of Weights and Measures, the principles of international organizations affect all of our lives. The principles these
organizations live by represent, at least in part, the principles all of us live by. This book quantifies international organizations’ affiliation with particular principles in their
constitutions, like cooperation, peace and equality. Offering a sophisticated statistical and legal analysis of these principles, the authors reveal the values contained in
international organizations’ constitutions and their relationship with one another. When these organizations are divided into groups, like regional versus universal organizations,
many new, seemingly contradictory, interpretations of international organizations law emerge. Through elaborate network representations, radar charters, k-clusters analyses and
scatter plots, this book offers an unprecedented insight into the principles and values of international organizations.
This book develops an interdisciplinary conceptualisation and a practical application of virtue ethics to leadership in international organisations.
A new theoretical framework for understanding how social, economic, and political conflicts influence international institutions and their place in the global order Today’s liberal
international institutional order is being challenged by the rising power of illiberal states and by domestic political changes inside liberal states. Against this backdrop, Ideology
and International Institutions offers a broader understanding of international institutions by arguing that the politics of multilateralism has always been based on ideology and
ideological divisions. Erik Voeten develops new theories and measures to make sense of past and current challenges to multilateral institutions. Voeten presents a
straightforward theoretical framework that analyzes multilateral institutions as attempts by states to shift the policies of others toward their preferred ideological positions. He then
measures how states have positioned themselves in global ideological conflicts during the past seventy-five years. Empirical chapters illustrate how ideological struggles shape
the design of international institutions, membership in international institutions, and the critical role of multilateral institutions in militarized conflicts. Voeten also examines
populism’s rise and other ideological threats to the liberal international order. Ideology and International Institutions explores the essential ways in which ideological contestation
has influenced world politics.
Compiled by three of the most influential authors in the field, CLASSICS OF ORGANIZATION THEORY, Eighth Edition is a collection of the most enduring works in organization
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theory. To help students grasp important themes, perspectives, and theories, the authors describe what organization theory is, how it has developed, and how its development
has coincided with events and changes in other fields. This highly acclaimed reader is not simply a retelling of the history of organization theory; its evolution is told through the
words of the distinguished theorists themselves. The readings in this edition have been thoroughly reviewed and updated. Important Notice: Media content referenced within the
product description or the product text may not be available in the ebook version.
The function of the state as a symbol of identity has become increasingly important as major powers of the pre-Cold War era have given way to self-determination. The
conventional role of the state has, however, simultaneously been challenged by the process of globalisation which transcends such national boundaries. Barbara Emadi-Coffin
seeks to explain this contradiction through a radical new theory. There are now 37,000 multinational corporations in the world, many of which are increasingly seen as being
among the new centres of political and economic power. Barbara Emadi-Coffin analyses the increasing interaction of multinational corporations, international organizations and
transnational interest groups, such as Greenpeace and Amnesty International, in processes of the global political economy. Using examples of the free trade zones in Korea, the
UK and the People's Republic of China, the author demonstrates these interactions. In so doing, she challenges prevailing notions surrounding International Organization theory.
How is the United States able to control the IMF with only 17 per cent of the votes? How are the rules of the global economy made? This book shows how a combination of
formal and informal rules explains how international organizations really work. Randall W. Stone argues that formal rules apply in ordinary times, while informal power allows
leading states to exert control when the stakes are high. International organizations are therefore best understood as equilibrium outcomes that balance the power and interests
of the leading state and the member countries. Presenting a new model of institutional design and comparing the IMF, WTO, and EU, Stone argues that institutional variations
reflect the distribution of power and interests. He shows that US interests influence the size, terms, and enforcement of IMF programs, and new data, archival documents, and
interviews reveal the shortcomings of IMF programs in Mexico, Russia, Korea, Indonesia, and Argentina.
The United Nations is a vital part of the international order. Yet this book argues that the greatest contribution of the UN is not what it has achieved (improvements in health and
economic development, for example) or avoided (global war, say, or the use of weapons of mass destruction). It is, instead, the process through which the UN has transformed
the structure of international law to expand the range and depth of subjects covered by treaties. This handbook offers the first sustained analysis of the UN as a forum in which
and an institution through which treaties are negotiated and implemented. Chapters are written by authors from different fields, including academics and practitioners; lawyers
and specialists from other social sciences (international relations, history, and science); professionals with an established reputation in the field; younger researchers and
diplomats involved in the negotiation of multilateral treaties; and scholars with a broader view on the issues involved. The volume thus provides unique insights into UN treatymaking. Through the thematic and technical parts, it also offers a lens through which to view challenges lying ahead and the possibilities and limitations of this understudied
aspect of international law and relations.
The issue of gender in organizations has attracted much attention and debate over a number of years. The focus of examination is inequality of opportunity between the genders
and the impact this has on organizations, individual men and women, and society as a whole. It is undoubtedly the case that progress has been made with women participating in
organizational life in greater numbers and at more senior levels than has been historically the case, challenging notions that senior and/or influential organizational and political
roles remain a masculine domain. The Oxford Handbook of Gender in Organizations is a comprehensive analysis of thinking and research on gender in organizations with
original contributions from key international scholars in the field. The Handbook comprises four sections. The first looks at the theoretical roots and potential for theoretical
development in respect of the topic of gender in organizations. The second section focuses on leadership and management and the gender issues arising in this field;
contributors review the extensive literature and reflect on progress made as well as commenting on hurdles yet to be overcome. The third section considers the gendered nature
of careers. Here the focus is on querying traditional approaches to career, surfacing embedded assumptions within traditional approaches, and assessing potential for alternative
patterns to evolve, taking into account the nature of women's lives and the changing nature of organizations. In its final section the Handbook examines masculinity in
organizations to assess the diversity of masculinities evident within organizations and the challenges posed to those outside the norm. In bringing together a broad range of
research and thinking on gender in organizations across a number of disciplines, sub-disciplines, and conceptual perspectives, the Handbook provides a comprehensive view of
both contemporary thinking and future research directions.
This volume assesses the importance of international organisations in global governance during the last ten years. The prestigious team of international contributors seek to
determine the ways in which IO's contribute to the solution of global problems by influencing international decision-making in ways that go beyond the lowest common
denominator of national interests.
This book examines how international organisations (IOs) have struggled to adapt to the digital age, and with social media in particular. The global spread of new digital
communication technologies has profoundly transformed the way organisations operate and interact with the outside world. This edited volume explores the impact of digital
technologies, with a focus on social media, for one of the major actors in international affairs, namely IOs. To examine the peculiar dynamics characterising the IO–digital nexus,
the volume relies on theoretical insights drawn from the disciplines of International Relations, Diplomatic Studies, Media, and Communication Studies, as well as from
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Organisation Studies. The volume maps the evolution of IOs’ "digital universe" and examines the impact of digital technologies on issues of organisational autonomy, legitimacy,
and contestation. The volume’s contributions combine engaging theoretical insights with newly compiled empirical material and an eclectic set of methodological approaches
(multivariate regression, network analysis, content analysis, sentiment analysis), offering a highly nuanced and textured understanding of the multifaceted, complex, and everevolving nature of the use of digital technologies by international organisations in their multilateral engagements. This book will be of much interest to students of diplomacy,
media, and communication studies, and international organisations.
This book offers an in-depth case study on the leading international refugee agency, the United Nations High Commissioner for Refugees (UNHCR), and its approach to
environmentally displaced persons. The author examines the UNHCR on the basis of expert interviews and content analysis in order to highlight why and how the organization is
addressing the issue. The analysis draws on organizational as well as security theory, offering readers a better understanding of the connection between the two. The book
appeals to scholars in the fields of migration and organizational studies, as well as policymakers and professionals working in international organizations.
International institutions vary widely in terms of key institutional features such as membership, scope, and flexibility. In this 2004 book, Barbara Koremenos, Charles Lipson, and
Duncan Snidal argue that this is so because international actors are goal-seeking agents who make specific institutional design choices to solve the particular cooperation
problems they face in different issue-areas. Using a Rational Design approach, they explore five features of institutions - membership, scope, centralization, control, and flexibility
- and explain their variation in terms of four independent variables that characterize different cooperation problems: distribution, number of actors, enforcement, and uncertainty.
The contributors to the volume then evaluate a set of conjectures in specific issue areas ranging from security organizations to trade structures to rules of war to international
aviation. Alexander Wendt appraises the entire Rational Design model of evaluating international organizations and the authors respond in a conclusion that sets forth both the
advantages and disadvantages of such an approach.
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