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Organizational Behavior Key Concepts Kinicki 5th
Edition
This popular textbook offers an inspiring and focused introduction to the study of
organizational behaviour and management. The second edition builds on the
fresh and innovative approach to the study of management and organization
introduced in the first edition. To make the subject matter more relevant and
accessible, it treats organizational behaviour as a field of activity that has many
parallels with everyday life, particularly in relation to participating in organizations
and institutions. Uniquely, this textbook presents two distinct and highly
contrasting perspectives on organizational behaviour, discussing the alternative
critical perspectives alongside the more traditional approaches, to encourage
critical thinking and debate.Each chapter has been fully updated by specialist
authors who are committed to thinking differently about the field of organizational
behaviour. They effectively identify and explore the key concepts that underpin
this diverse subject in their respective chapters, utilising a range of international
and everyday examples. The second edition benefits from a new four-colour
design and uses a variety of pedagogical features to engage students and
provide a stimulating learning - and teaching - environment. This text is ideal for
use on introductory undergraduate and post graduate courses in Organizational
Behaviour and Management. This textbook is autopackaged with CourseMate.
CourseMate brings course concepts to life with interactive learning, study, and
exam preparation tools that support the printed textbook and the textbookspecific website. CourseMate includes an integrated eBook and interactive
teaching and learning tools including quizzes, flashcards, videos, and more and
an EngagementTracker, a first-of-its-kind tool that monitors student engagement
in the course.
In addition to facilitating active learning, this text aims to meet the needs of
instructors for OB course. It provides coverage of topics such as diversity in
organizations, ethics, and globalization, which are recommended by the
Association to Advance Collegiate Schools of Business (AACSB).
This book introduces the reader to terms and concepts that are necessary to
understand OB and their application to modern organizations. It also offers
sufficient grounding in the field that enables the reader to read scholarly
publications such as HR, CMR, and AMJ. This edition features new material on
emotional intelligence, knowledge management, group dynamics, virtual teams,
organizational change, and organizational structure.
Wolves belong in packs - they are social animals. They live, hunt, eat, and play
together. But these social elements are learned. When a wolf is still a pup, roughand-tumble play helps to develop its relationships with fellow pups and to
establish its place in the pecking order. These pups will grow up to be members
of the same pack, and what is established while they are young continues on to
adulthood. Organizational behaviour in people is learned, too - and, like the wolf
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pups, learning is best done through practice. Fundamentals of Organizational
Behaviour: Key Concepts, Skills & Best Practices sets a new standard for
fundamental OB texts. Incorporating lean, efficient coverage of core OB concepts
with an array of rich learning tools, this text is flexible and engaging. The Second
Canadian Edition has been designed to promote active learning, integrating
student friendly material with experiential exercises. Unique and engaging
features of the text are combined with an integrated tool kit for mastering
organizational behaviour and tackling exams. Excelling at organizational
behaviour is a hands-on active process. Fundamentals of Organizational
Behaviour: Key Concepts, Skills & Best Practices gives students the material, the
skills, and the abilities to lead the pack.
Organizational Behavior: Core Concepts was written with the goal of creating a
short, up-to-date, practical, user-friendly, interesting, and engaging introduction to
the field of organizational behavior. Angelo Kinicki accomplished this goal by
selecting content on the basis of his experience in teaching and writing OB
textbooks and the desire to provide a brief book on organizational behavior. The
14 chapters present concise coverage of key concepts needed to help students
gain an understanding about individual, group, and organizational behavior. The
focus is more on content than pedagogy.
OB, Fifth Canadian Edition continues to build on the solid foundation of the
previous edition. The mantra that has guided this edition is to create "a concise,
up-to-date, practical, user-friendly, interesting, and engaging introduction to the
field of organization behaviour." The authors focus on key concepts, real-life
applications, and best practices, while at the same time providing updated OB
examples and theories that are the backbone of organizational behaviour. The
Fifth edition is concise and flexible and has maintained the adaptability of the text
to a traditional one semester term, summer and inter-sessions, management
development seminars, MBA program and/or a distance learning program.
Instructors are encouraged to mix and match chapters in various combinations to
suit their course outline and to get the most out of the OB teaching/learning
experience.
In addition to facilitating active learning, Organizational Behavior: Key Concepts,
Skills and Best Practices, by Kinicki and Kreitner, meets the needs of those
instructors looking for a brief, paperback text for their OB course, who do not
want to sacrifice content or pedagogy. This book provides lean and efficient
coverage of topics, such as diversity in organizations, ethics, and globalization,
which are recommended by the Association to Advance Collegiate Schools of
Business (AACSB). Timely chapter-opening cases, interactive exercises
integrated into each chapter, four-color presentation, lively writing style, and realworld in-text examples make Organizational Behavior: Key Concepts, Skills and
Best Practices the right choice for today's business student. The topical flow of
this 16-chapter text goes from micro (individuals) to macro (groups, teams, and
organizations). Mixing and matching chapters and topics within chapters in
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various combinations is possible and encouraged to create optimum
teaching/learning experiences.
Concise, practical, and based on the best available research, Essentials of
Organizational Behavior: An Evidence-Based Approach, Second Edition equips
students with the necessary skills to become effective leaders and managers.
Author Terri A. Scandura uses an evidence-based approach to introduce
students to new models proven to enhance the well-being, motivation, and
productivity of people in the work place. Experiential exercises, selfassessments, and a variety of real-world cases and examples provide students
with ample opportunity to apply OB concepts and hone their critical thinking
abilities. New to this Edition A new Emotions and Moods chapter delves into
important topics like emotional intelligence, emotional contagion, and affective
neuroscience. A new Power and Politics chapter unpacks the most effective
influence strategies and helps students develop their political skills. A stremlined
table of contents now combines perception and decision making in a single
chapter and change and stress in a single chapter. New case studies, including
some from SAGE Business Cases for the Interactive eBook, on topics such as
virtual teams, equal pay and the gender wage gap, and the use of apps at work
introduce timely and relevant discussions to help foster student engagement. The
new edition has been rigorously updated with the latest research throughout and
includes expanded coverage of Machiavellian leadership, ethical decision
making, and organizational design through change. New Best Practices and
Research in Action boxes as well as new Toolkit Activities and Self-Assessments
have been added to make the text even more hands-on and practical.
The Fifth Edition of Organizational Behavior targets undergraduates and MBA
programs and is the most current text on the market.Kreitner and Kinicki’s
approach to organizational behavior is based on the authors’ belief that reading
a comprehensive textbook is hard work, but that the process should be
interesting (and sometimes fun). Thus, they consistently attempt to find a way to
make complex ideas understandable through explanations, contemporary
examples, and/or learning exercises.Wolves remain as a central theme because
Kreitner and Kinicki see wolves as an instructive and inspiring metaphor for
modern Organizational Behavior. Wolves are dedicated team players, great
communicators, and adaptable. These are key success attributes in today’s
workplace.Kreitner and Kinicki is user driven; the authors have made extensive
improvements to the text, based on reviewer and adopter feedback, as well as
their own experiences teaching from the text.
Organizational Behavior: Core Concepts was written with the goal of creating a
short, up-to-date, practical, user-friendly, interesting, and engaging introduction to
the field of organizational behavior. Angelo Kinicki accomplished this goal by
selecting content on the basis of his experience in teaching and writing OB
textbooks and the desire to provide a brief book on organizational behavior. The
14 chapters present concise coverage of key concepts needed to help students
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gain an understanding about individual, group, and organizational behavior. The
focus is more on content than pedagogy in order to allow instructors the flexibility
to incorporate their own case selections and supplementary materials into their
courses. Another key feature of Organizational Behavior: Core Concepts is a
boxed feature that provides information about ancillary materials that can be
used to enhance student learning and to facilitate a more interactive learning
environment. This box identifies when students can test their mastery of the
content or enhance their understanding by taking one of 38 Test Your Knowledge
Quizzes or 20 self-assessment surveys. The box also calls out when instructors
might use 23 group exercises and 15 Manager’s Hot Seat video segments to
supplement their lectures and facilitate student involvement and interactions.
Finally, Organizational Behavior: Core Concepts contains coverage of cutting
edge topics and timely examples.
This book is a handbook for people who want to assure the use of reliable and
valid questionnaires for collecting information about organizations. It significantly
reduces the time and effort required for obtaining validated multi-question
measures of aspects of organizational ‘health’ such as employee job
satisfaction, organizational commitment, organizational justice, and workplace
behaviors. It helps users in measuring some factors underlying employee
perceptions of work such as job characteristics, role ambiguity or conflict, job
stress, and the extent to which employees believe their values and those of the
organization are congruent. All the measures in the book have been used and
tested in research studies published in the 1990’s. In addition, all the measures
describe the extent and types of reliability and validity tests that have been
completed, a feature that organizational researchers should find particularly
useful. All in all, this book is a handy tool to increase the efficiency of
researchers, consultants, managers, or organizational development specialists in
obtaining reliable and valid information about how employees view their jobs and
organizations.
Blending research, practical application, and imaginative writing, Arizona State
University business professor Angelo Kinicki (author of Kreitner/Kinicki
Organizational Behavior 10e) and writer Brian Williams (author of
Williams/Sawyer Using Information Technology 7e) have created a marketleading text through highly-readable writing, an emphasis on practicality, and a
unique student-centered layout. The authors present all basic management
concepts in bite-size chunks, 2-to 6-page sections to optimize student learning
and emphasize the practicality of the subject matter. This text is widely praised
by today’s visually-oriented students. In addition, instructors and students are
supplied with a wealth of classroom-proven resources.
For one-semester, undergraduate/graduate level courses in Organizational
Behavior. This title is a Pearson Global Edition. The Editorial team at Pearson
has worked closely with educators around the world to include content which is
especially relevant to students outside the United States. Vivid examples, thoughtPage 4/7
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provoking activities—get students engaged in OB. George/Jones uses real-world
examples, thought- and discussion-provoking learning activities to help students
become more engaged in what they are learning. This text also provides the
most contemporary and up-to-date account of the changing issues involved in
managing people in organizations. The sixth edition features new cases, material
addressing the economic crisis, and expanded coverage of ethics and workplace
diversity. Accompanied by mymanagementlab! See the hands in the air, hear the
roar of discussion–be a rock star in the classroom. mymanagementlab makes it
easier for you to rock the classroom by helping you hold students accountable for
class preparation, and getting students engaged in the material through an array
of relevant teaching and media resources. Visit mymanagementlab.com for more
information.
Management: A Practical Introduction 9e empowers students to develop the
management skills necessary in everyday life through the practical and relevant
application of theory. Developed to help students read and learn management
with a purpose, it takes a student-centered approach. The revision introduces a
new strategic career readiness theme throughout to address employers’
concerns about students graduating without being career ready. It continues to
engage students through current examples, imaginative writing, and resources
that work. Their unique Teaching Resource Manual offers numerous suggestions
for creating a discussion-oriented, experiential classroom.
Positive Organizational Behaviour is emerging as a truly contemporary
movement within the classic discipline of organizational behaviour. The best work
of leading scholars is gathered together in one edited collection. Chapters study
the states, traits and processes that compromise this exciting new science. In
addition to mapping the field, this collection goes one step further and invites
noted experts to identify the methodological challenges facing scholars of
Positive Organizational Behaviour. Positive Organizational Behaviour constitutes
the study of positive human strengths and competencies, how it can be
facilitated, assessed and managed to improve performace in the workplace . Its
roots are firmly within positive psychology but transplanted to the world of work
and organizations. This book showcases the cutting edge of this an exciting and
challenging new area within Organizational Behaviour. It should be read by
anyone who is interested in extending their knowledge of this field. Debra Nelson
has a website at http:/www.nelsonquickgroup.com
Fundamentals of Organizational Behavior: An Applied Perspective, Second Edition
examines the behavior of people in organizations. Topics covered range from political
maneuvering in organizations (office politics) to the stresses facing people in
managerial and professional positions. A conceptual framework for organizational
behavior is presented, along with numerous case illustrations and examples from live
organizational settings. This monograph consists of 14 chapters and opens with an
introduction to organizational behavior and how it is influenced by principles of human
behavior. The three main subareas or schools of management thought are discussed,
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together with the difference between knowledge work and non-knowledge work; how
research and theory contribute to an understanding of organizational behavior; and the
distinction between structure and process. The following chapters explore how the
meaning of work relates to work motivation, as well as the link between work motivation
and job performance; behavioral aspects of decision making; stresses in managerial
and professional life; and political maneuvering in organizations. Small group behavior,
leadership styles, and interpersonal communications are also considered, along with
intergroup conflict and organizational effectiveness. This book will be of interest to
students, managers, and staff specialists, as well as behavioral scientists and
management theorists.
In addition to facilitating active learning, Organizational Behavior: Key Concepts, Skills
& Best Practices meets the needs of those instructors looking for a brief, paperback text
for their OB course, who do not want to sacrifice content or pedagogy. This book
provides lean and efficient coverage of topics such as diversity in organizations, ethics,
and globalization, which are recommended by the Association to Advance Collegiate
Schools of Business (AACSB) and the Association of Collegiate Business Schools and
Programs (ACBSP). Timely chapter-opening vignettes, interactive exercises integrated
into each chapter, practical boxes titled "Skills & Best Practices," four-color
presentation, lively writing style, captioned color photos, cartoons, and real-world in-text
examples make Organizational Behavior: Key Concepts, Skills & Best Practices the
right choice for today’s business/management student. The topical flow of this
16-chapter text goes from micro (individuals) to macro (groups, teams, and
organizations). Mixing and matching chapters and topics within chapters in various
combinations is possible and encouraged to create optimum teaching/learning
experiences. "Students relate to this textbook...they thank me for choosing this book;
they say it's a book they will hold onto for future use!" Kathleen M Foldvary, Harper
College
In its tradition of being an up-to-date, relevant and user-driven textbook, Kreitner and
Kinicki' however, the process should be interesting and sometimes even fun. The
authors' commitment to continuous improvement makes complex ideas understandable
through clear and concise explanations, contemporary examples, a visually appealing
photo/art program, and/or learning exercises. The authors respond to user feedback by
ensuring the text covers the very latest OB research and practices. Key topics, such as
diversity in organisations, ethics, and globalisation, are recommended by the
Association to Advance Collegiate Schools of Business (AACSB) and the Association
of Collegiate Business Schools and Programs (ACBSP). Wolf branding book cover:
Wolves remain a central theme for Kreitner and Kinicki because they view wolves as an
instructive and inspiring metaphor for modern Organizational Behavior. Wolves are
dedicated team players, great communicators, and adaptable. These are quintessential
attributes for success in today's workplace.
Never HIGHLIGHT a Book Again! Virtually all of the testable terms, concepts, persons,
places, and events from the textbook are included. Cram101 Just the FACTS101
studyguides give all of the outlines, highlights, notes, and quizzes for your textbook with
optional online comprehensive practice tests. Only Cram101 is Textbook Specific.
Accompanys: 9780073381411 .
Never HIGHLIGHT a Book Again! Virtually all of the testable terms, concepts, persons,
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places, and events from the textbook are included. Cram101 Just the FACTS101
studyguides give all of the outlines, highlights, notes, and quizzes for your textbook with
optional online comprehensive practice tests. Only Cram101 is Textbook Specific.
Accompanys: 9780073404967 .
Offering balanced coverage of theories and practice, 'Organizational Behavior' presents
conceptual material and research findings, illustrated by numerous real-world applications.
Organizational BehaviorCore ConceptsOrganizational Behavior: Key Concepts, Skills & Best
PracticesMcGraw-Hill Education
Presenting a brand new approach to teaching consumer behaviour, Szmigin and Piacentini
move beyond traditional psychological learning to acknowledge more holistic perspectives of
consumer behaviour and incorporate new areas of research, such as Consumer Culture
Theory, which are enhancing ourunderstanding of this fascinating subject. The latest
behavioural, psychological and sociological approaches are presented alongside emerging
techniques, such as neuromarketing, with their application to marketing explicitly drawn out.
Theory is firmly set in context for students through extensive use of international examples and
extended cases on topics such as repertoire shopping in China, lifestyles of Indian consumers,
and learning about brands through Havaianas in Brazil.Each chapter includes Consumer
Insights covering topics such as social media marketing in the Netherlands, repositioning
Lucozade in the UK, and finding the right celebrity endorser. These features bring together the
themes discussed and encourage students to engage with the material on a morepractical
level.Central to the book is the recognition of how businesses and government are likely to use
knowledge of these theories and techniques in marketing strategies and business decision
making. Each chapter includes a Practitioner Insight from a professional working in marketing,
advertising, government ora charity, including Dubit, Thinkbox and Age UK to provide real
world views on the topics being discussed and the possible future direction of these areas.The
authors acknowledge consumer behaviour as a research discipline. To reflect this, Research
Insights features throughout each chapter include links to seminal papers to present students
with the opportunity to take their learning further.The accompanying Online Resource Centre
provides superior ready-to-use support for both students and lecturers: For students:* Author
blog, responding to changes within the subject and supporting the currency of the textbook;*
Web links illustrating consumer behaviour in practice including examples from print, video and
web;* Multiple choice questions with instant feedback;* Links to seminal articles as highlighted
in the Research Insights feature; * Web exercises to encourage students to test their
knowledge and apply their learning;* Flashcard glossary to test understanding of key terms.For
lecturers:* Comprehensive customizable PowerPoint slides; * Learning activities (including,
more detailed workshop-based activities, shorter lecture-based in-class exercises and
suggestions for assessment approaches)* An instructor's manual (containing guidance on how
to use the case studies and Practitioner Insights in class, indicative answers, and some
additional questions).
See:
Never HIGHLIGHT a Book Again! Virtually all of the testable terms, concepts, persons, places,
and events from the textbook are included. Cram101 Just the FACTS101 studyguides give all
of the outlines, highlights, notes, and quizzes for your textbook with optional online
comprehensive practice tests. Only Cram101 is Textbook Specific. Accompanys:
9780073530291 .
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